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TheM easuram ent of Cooperative and Campetitive Personality

X ie X iaofei's Yu Yuanyuan', Chen Xi', Chen Xiaoping
('Deartment of Psychobgy P édcing University Beijing 100871 China)
(°D epartment of Managanent and O igan mtion Sdiool of Business Univessity of Wa shing ton USA)

Ab stract

Analyzng cooperative and com petitive phenamenon in organizations n personality perspective this study explored the
cooperatve and campetitive personalities with both qualitative and quantitatve techniques And we deve bped the fist
scale b measure personal wopemrtive and canpetitive personality in China This study was cmposed of wo parts First
based on he inrdepth interviews we developed and revised the scak of cooperative and campetitive personality ( CCPS ).
Expbmatory factor analysis (EFA ) showed that cooperative persona lity and can petitive peisonality both have hree sub-di
m ensions that fom a cooperative and com petitive personality 3 — dimensions model Second we analyzed the validity of
this scak using new san pk andm ade a cnfimatory factoranalysis (CFA). The result showed that his scale has satis fac
ory reliability and validity and satisfactory SEM m odel fit

Keywords cooperation campetiton coopelition personality.



